
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

As SIZA is growing and moving into a variety of different 

commodities; including flowers, meat, leather, feathers, sugar 

and tea; it is crucial to remain vigilant of the risks that exist 

across these commodities/industries. Every sector allows for 

specific sector-related risks to be relevant to that sector, and 

therefore auditors need to ensure that their interest and 

engagement with the South African agricultural sector 

remains of high priority.  

Sometimes we need to put in a little bit more effort to ensure 

we compliment the outcome of our work, with the hunger 

which is needed to create valuable change. We are all 

interchangeable, but it is our passion and love for the industry, 

together with its challenges, that make for a better result at the 

end of the day. Do we work harder? Probably yes, however 

we are feuled with passion and a willingness to ensure the 

SIZA programme brings about constructive and relevant 

improvement within South African agriculture.  
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Editorial 

Theodore Roosevelt once said the following: “Far and away 

the best prize that life offers is the chance to work hard at 

work worth doing.” Working hard is not always the solution 

to achieving greatness in this life. Hard work is not always 

accompanied by passion and in a sense the work and efforts 

become meaningless. If you are passionate about something, 

the hard work will be rewarding in that you feel less 

committed to effort but strive toward an ideology of 

greatness.  

Our ideology around agriculture in South Africa has always 

been positive and indicative of greatness. Unfortunately, due 

to current economic, political and social constraints, it is easy 

to sometimes work hard without realizing why we are putting 

in the effort. Regardless, agriculture will always remain 

pertinent to our country’s successes and future. 

.  

 



 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

AUDIT Statistics 
2019 

SIZA Social Audits have increased over the course of 2019 with a total of 493 Social Audits 

that have already been conducted from the 1st of January 2019 to the 31st of October 2019. The 

growth can be seen in comparison to the previous years, as a total of 219 audits were conducted 

for the full year of 2016 and a total of 316 audits for the full year of 2017. In 2018, a total of 

415 audits were conducted resulting in a median of 35 audits conducted per month for 2018, 

with the conclusion that 2019 will accumulate greater numbers. 

Currently SIZA offers a choice between 6 Audit companies. 

 

 

Currently a total of 12 audit 

disputes were logged with 

SIZA in 2019. All 12 

disputes were resolved by 

following a systematic 

approach involving experts 

within the industry and 

audit sector to ensure 

successful resolution. 

Overall, the majority of 

audit disputes consists of 

complaints regarding 

working hours (overtime), 

status of the site (BCEA or 

SD13) or calculation of 

rest-periods. 

Regardless of the number of 

disputes logged or the 

process followed, it will 

remain SIZA’s intention to 

ensure disputes are resolved 

to fit our aim: promoting 

and ensuring continuous 

improvement within that 

business. 

 
SIZA Environmental 

To date the total number of Environmental SAQs completed/approved are 1 360. SIZA currently has 2 044 members of which 

1 130 (56%) of these members are registered for SIZA Environmental.  

Furthermore, SIZA’s internal environmental specialists have conducted 45 second-party verifications to date closing in on the 

goal to have 60 verifications done by end of 2020. 
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Frequently Asked Questions 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

Should workers be paid when work is not possible, e.g. 

due to rainy weather?  

If so contracted, both permanent and temporary employees 

can only be paid if work is available. This is the case when 

contracted on a “no work, no pay” principle. However, this 

arrangement should be applied fairly (for example, by 

giving timely notice and considering the financial 

implications for a family), but it is not mandatory to pay 

when work is not available (for example, rainy days, factors 

of production, breakages and other factors beyond the 

control of the employer). The hours lost can be caught up, 

but then all other stipulations of working hours must be 

kept, such as overtime.  

 

It will be best practice to have an adequate rainy day/work 

stoppage policy in place, clarifying the aspects surrounding 

payment of hours worked and what the procedure is around 

reporting for work. This policy should be available to all 

employees. 

 

Should each worker receive their own copy of their 

terms of service ("contract of employment")? SD13 

Clause 9 

The answer is yes. Note that SD13 does not require 'service 

contracts' to be signed, however the SIZA Standard 

requires the contracts to be signed.  

In cases where group contracts are utilized, SIZA will 

accept it in the sense that if a group of employees, for 

example seasonal workers, all receive the same contracts 

(same hours, wage rate etc.) workers can all sign on one 

copy that remains with management, as long as each 

employee still receives a shorter version of their basic terms 

and conditions.  

What is an Employment Equity Plan? 

The EE Plan is the plan of the employer, flowing from the 

analysis process in terms of which the employer plans to 

address barriers and to implement affirmative action 

measures to achieve equity and equality in the workplace. 

 

 

How legal are savings schemes? SD13 Clause 8 (7)(a)  

Savings schemes are only legal if they are operated by a 

registered third-party, the employee is a member of this 

scheme and requested in writing prior to the deduction. 

What is meant by the words “work clothing” in SD 13 

Clause 7 (1)(c) pertaining to deduction? 

“Safety clothing” as provided in the Occupational Health 

and Safety Act must be provided by the employer free of 

charge (e.g. when working with chemicals). Work clothes 

intended only to protect the worker's clothing and not his 

person need not be provided; if it is provided it must be 

provided free of charge, including water shoes. It follows 

that if the employer provides overalls / dresses with the 

employer's logo, it must be free of charge. 

Change of conditions of employment: BCEA Clause 9 

(3) & Labor Relations Act 

Conditions of employment may not be changed 

unilaterally, but must be negotiated with the workers 

concerned and, where appropriate, with their union. If 

workers do not want to agree to the changes, and there is 

no other alternative, a formal staff retrenchment process 

may already be available. 

How are deductions for communal housing (eg hostels) 

determined? Clause (8) (6) (a) and (b) 

According to this clause, the deduction is 25% of the 

minimum wage applicable to a worker divided by the 

number of workers sharing the housing. So, the more 

workers stay together, the lower the deduction per 

individual. 

When will parental leave be implemented?  

Due to the UIF finalizing their systems, parental leave has 

not formally been implemented as of yet. SIZA will notify 

all members and auditors once parental leave will be 

effective. The DEL will announce this accordingly. It is 

however advisable that businesses include this clause in 

their contracts and policies in the meantime.  

 



 

Different types of fresh fruit and vegetables are available at 

different times of the year. When certain fruits and veggies 

are in season, they are healthier because they have just been 

harvested, which means that they are packed with fresh 

vitamins. Buying a local product which is in season also 

doesn’t have the added travelling or import costs, which 

means that they are usually cheaper than imported foods. 

It is useful to know which fruit, vegetables and herbs are in 

season when you are buying food to ensure that you are 

using the freshest, healthiest ingredients, supporting local 

produce – and saving money in the process! 

Here is a guide to seasonal fruit, vegetables and herbs in 

South Africa for this spring and our upcoming summer. 

 SPRING 

September/October/November 

Fruit 

Avocados, apricots, bananas, cherries, grapefruit, guava, kumquats, kiwi, lemons, limes, melons, mulberries, naartjies, 

oranges, pawpaw, peaches, pineapples, plums, spanspek, strawberries, tomatoes, watermelons. 

Vegetables 

Asparagus, baby marrow, beetroot, beans, broad beans, broccoli, cabbage, carrots, cauliflower, celery, courgettes, 

cucumber, garlic, green beans, leeks, lettuce, mushrooms, mielies, new potato, onion, peas, potato, pumpkin, radishes, 

spinach, Swiss Chard, squash, spring onion, sweet potatoes, turnips, waterblommetjies. 

 

SUMMER 

December/January/February 

Fruit 

Apricots, apples, bananas, berries (blueberries, strawberries, black berries & raspberries), cherries, figs, grapes, 

granadillas, guava, kiwi fruit, lemons, litchis, mangoes, melons, nectarines, pawpaw, peaches, pears, pineapples, plums, 

pomegranates, prickly pears, quince, spanspek, tree tomatoes, watermelons. 

Vegetables 

Artichokes, asparagus, beetroot, butternut, baby corn, brinjals, cabbage, carrots, celery, chillies, chives, courgettes or 

baby marrow, cucumber, garlic, green beans, lettuce, mange tout, mielies, mushrooms, okra, onions, parsley, potatoes, 

pumpkin, radishes, spinach, spring onions, sweet peppers, sweet potatoes, Swiss chard, squash, turnips. 

For recipes and more information, visit https://www.rajah.co.za/seasonal-fruits-and-veggies-for-spring-and-summer 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Seasonal Fruits and Veggies for 

Spring and Summer 

 

 

https://www.rajah.co.za/seasonal-fruits-and-veggies-for-spring-and-summer


 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

SIZA Social In-Between 

Site Visits 

Contact Us: 

 

SIZA Standard Review 

Please Note:  
 

Social Audits 

Auditors to direct any queries regarding the Social SAQ’s and Audits to 

Werner van Dyk or Carmen Botes.  

 

Platform Queries 

Please report platform issues on the Google Forms link 

https://docs.google.com/forms/d/e/1FAIpQLSfxvpOV4E2pB8qI50eb5kkp9

Ds-D6DCbUBAFKMvLuYiQzVqdw/viewform?usp=pp_url 

 

SIZA is in the process of reviewing the Social Standard. As per SIZA’s 

internal policy, the Standard will be reviewed and updated every three (3) 

year cycle. This process formally commenced in May 2019.  

The first round of external reviews was completed early in August by an 

external review panel. The review panel, inclusive of internal and external 

reviewers, proposed changes and improvements. These proposed changes 

were discussed during a panel-review session on the 3rd of September 2019. 

SIZA allowed public consultation and input to the review process and invited 

all members, partners and stakeholders to submit any and all inputs to the 

SIZA office. These proposed inputs were discussed on the 18th of October 

2019 in an open meeting, which members of SIZA and external stakeholders 

attended. 

The SIZA audit team formally noted all changes and discussed each possible 

improvement in detail. The new proposed Standard has been sent to 

independent legal experts for review and to provide appropriate legal 

oversight to each code and legal reference.  

Once the legal team has concluded the review, SIZA will formally propose 

the new Standard to the SIZA Executive Board of Directors for final 

approval. The Board will have executive authority during their review-

process. Once the Standard has been accepted, SIZA will, upon 

consideration from the Board, publish the new version, V6, in early 2020.  

Along with the new version of the SIZA Standard, SIZA is in the process of 

updating and reviewing all guidance documents, such as the 

Accommodation Guideline. It has also been proposed that SIZA compile a 

new Guidance document on H&S and training requirements. These 

additional guidance documents will be reviewed internally, and experts will 

be outsourced to assist with the compilation.  

 

As part of SIZA’s agreement with the 

global markets and inline with our Audit 

Frequency and Risk Matrix, SIZA 

conducts site visits in between audit 

periods. These visits serve the purpose of 

ensuring effective monitoring takes 

place, allowing to maintain market 

confidence and acceptance. In many 

cases, companies utilize compliance as a 

once-off, “need to do” exercise for the 

audit cycle, instead of implementing 

these improvement plans and 

programmes as part of the business.  

SIZA’s aim with these visits is to allow 

members to remain active in the SIZA 

programme and allocating appropriate 

resources to ensure that SIZA, social 

responsibility and ethical best practices 

become part of every business’s day-to-

day. The more immediate role these visits 

will play is to ensure members remain 

compliant and that practices are adhered 

to, as indicated annually via the online 

SAQ’s.  

SIZA’s internal team started this process 

in October 2019 and has conducted 10 

Social site visits thus far. The aim is to 

have 30 sites visited by end of this year 

and to draw a new sample at the start of 

2020 whereby new sites will be visited 

throughout the course of the coming year.   

Werner van Dyk  

(werner@siza.co.za) | 082 062 1751 

Carmen Botes 

(carmen@siza.co.za) | 021 852 8184 
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