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current topics >>> 

Making a good first impression counts! 

 APSCA Registration 

 Scheduling of Audits 

 Deadline for Corrective Actions 

 National Minimum Wage Act  

 Upcoming Training 

Never underestimate a smile 

and polite conversation when 

you arrive on the farm! 

All SIZA approved audit companies, 

together with all SIZA auditors are 

registered with APSCA and will 

continue to deliver the highest quality 

of service.  

Any person who wishes to verify the 

audit company and / or auditor can 

visit the APSCA website 

(www.apsca.org) and type in the 

registration number of the Audit 

Company / auditor. This information 

will also be available on the SIZA audit 

report.  

Please note that all WIETA and SIZA 

combined audits must be done by 

APSCA registered audit bodies. 

It was one of those hot summer 

evenings in Cape Town and I was 

craving some fruit. Looking at my 

watch and seeing that it is almost 

closing time at the local retailer, I 

quickly jogged down the street to the 

supermarket. Standing in the fruit 

isle, I was tapped on the shoulder by 

a woman asking assistance in 

reaching for some nectarines. Now, 

apart from this being the last packet 

left on the shelves, I really do not 

enjoy people poking and touching me 

in public in general. Needless to say, I 

was not too excited to lend a hand, 

but being the person I am, the 

woman walked away with the only 

packet with a polite smile.  

 

This polite behaviour turned into a 

conversation over the general state 

of our city, the country and the good 

quality of our local produce. After  

  

nearly 20 minutes of conversation, I 

settled for a ready-made meal and 

very expensive avo’s and was ready 

to pay when reality kicked in and I 

realised that my wallet was still at 

home. The embarrassment and 

frustration was quickly worsened 

when the woman from earlier 

offered to pay for the very expensive 

impromptu dinner. We had to 

exchange contact details afterwards. 

Long story short, we have been 

friends for about a year now and I 

recently attended her wedding.  This 

comes to show that one can always 

gain more out of life if you are a 

friendly person, helpful and keep 

making good first impressions. Alas, I 

gave her a basket of fruit as a 

wedding gift.  
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Approved Social SAQ  
Every member requesting a SIZA or WIETA audit MUST have an approved SAQ. 

The SIZA platform is built to only allow a member to choose an audit body once 

their SAQ is in approved status. Only sites that are listed on the audit request 

can be audited. Understandably members seek out quotations prior to 

requesting the audit online. In those cases, the audit body / scheduler needs to 

ensure that the member select the entity on the platform before the audit is 

scheduled to take place. The auditor needs to view the SAQ before the audit is 

conducted to ensure that all the information is correct and to enable them to to 

properly prepare for the audit.  

member advice >>> 

What happens if corrections are not 

done and uploaded to the Platform 

BEFORE the deadline? 

ALL SIZA members need to remember to upload their corrective 

actions on the SIZA platform before the deadline is reached. 

The SIZA technical team wants to ensure 

that any and all problems that are 

experienced on the SIZA platform will be 

attended to as soon as possible. Please 

ensure to log the query on Google Forms 

so that the issue can be noted to all those 

involved.  

To log your query go to  

https://docs.google.com/forms/d/e/1FAI

pQLSfxvpOV4E2pB8qI50eb5kkp9Ds-

D6DCbUBAFKMvLuYiQzVqdw/viewform?

usp=pp_url 

 

The SIZA Programme is designed to penalize the audit validity period if and 

when corrective actions are not uploaded prior to the deadline agreed 

between the auditor and grower on the day of the audit. This means that 

regardless of the risk-rating received, whether it is Platinum, Gold or Silver, the 

certificate will only be valid for one year / one season.  Please note that when 

you motivate an extension on the time frames, please request an extension for 

each specific finding on the platform. It will be reviewed and considered if the 

motivation supports the time frame and the requested ?.  

 

This is a market requirement to ensure that growers keep with the deadlines. 

Conducting an audit is only one part of the process. The more crucial and 

important part remains the corrective actions afterwards. This shows growth 

and development which speaks to the continuous improvement of the site 

allowing for better socially responsible and sustainable practices.  

 

 

Market Acceptance 
It will remain the responsibility of the supplier, prior to an audit, to confirm with 

his/her buyer, if they accept audits done by the Audit Company he/she chooses.  

Choosing an unapproved audit company might result in the buyer rejecting the 

audit.   

 

 



 

  

Effective from 1 January 2019

Cannabis 
 Employers must have clear policies 

that set out the rules with regards 

to the use of alcohol or any other 

intoxicating substance – which 

now include cannabis. 

Constitutional Court Ruling, 2018 

Copies of the Acts are available the Department of Labour website: 

www.labour.gov.za  

 

1. Subject to item 2, the National 

Minimum Wage is R20 for each ordinary 

hour worked. 

2. Despite item 1—  

(a) Farm Workers are entitled to a 

minimum wage of R18 per hour from a 

date fixed by the President by 

proclamation in the Gazette;  

(b) domestic workers are entitled to a 

minimum wage of R15 per hour from a 

date fixed by the President by 

proclamation in the Gazette;  

(c) workers employed on an expanded 

public works programme are entitled to 

a minimum wage of R11 per hour from a 

date fixed by the President by 

proclamation in the Gazette; and  

(d) workers who have concluded 

learnership agreements contemplated 

in section 17 of the Skills Development 

Act, 1998 (Act No. 97 of 1998), are 

entitled to the allowances contained in 

Schedule 2. 

 

Along with the NMW Act, three additional 

pieces of legislation were promulgated: 

 

The Unemployment Insurance Act that 

allows for additional benefits to 

unemployed workers for 12 months 

(previously 8 months). The previous payout 

of 54% of the salary was increased to 66% 

of the salary. 

 

Basic Conditions of Employment allows for 

parental and adoption leave benefits. 

Fathers can now instead of 3 days paid 

leave) apply for 10 days parental leave 

(unpaid) and claim from UIF.  

 

Labour Relations Act allows for an advisory 

arbitration panel to handle violent strikes. 

 

Is the NMW retrospective to 1 May 2018?  

NO.  A mistake was made in the final text of 

the NMW Act that made it look like the 

implementation was retrospective.  This is 

currently being rectified through a 

parliamentary process, and the Department 

of Labour has confirmed that no 

retrospective implementation will be 

enforced. 

‘‘farmworker’’ means a worker 

who is employed mainly or 

wholly in connection with 

farming or forestry activities, and 

includes a domestic worker 

employed in a home on a farm or 

forestry environment and a 

security guard on a farm or other 

agricultural premises, excluding 

a security guard employed in the 

private security industry in terms 

of the Private  Security Industry 

Regulation Act,2001 (ActNo.56 

of 2001). 

 

Farm Workers 

Can I cut my workers’ hours if I can’t 

afford the NMW?  

 

NO, you cannot. 

No unilateral changes may be made to 

conditions of service to circumvent the 

functioning of the NMW Act.   

Any changes to conditions of service must be 

negotiated and agreed upon with workers.   

Agreements made may also not circumvent 

the Act, an agreement for a wage lower than 

the NMW will be null and void. 

 

What do I do when I need a worker on a 

Sunday, but just for a few minutes?  

The NMW is clear:  A person who comes to 

work may not be paid for less than 4 hours of 

work, irrespective of whether that person 

worked for a shorter time.  Also consider that 

Sunday work takes place at double the rate of 

a worker’s usual wage.  If a worker works for 

2 hours, that worker must be paid for 4 hours.  

If the worker works for 3 hours, the worker 

must be paid for 6 hours, and so forth. 

 

legislation >>> 

http://www.labour.gov.za/


 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

C      ntact 

Us 
For WIETA specific audit queries please contact Amelia Heyns at amelia@wieta.org.za or alternatively contact the 

WIETA office at 021 880 0580. 

 

For SIZA specific audit queries please contact Werner van Dyk at werner@siza.co.za or alternatively contact the 

SIZA office at 021 852 8184. 

 

 

 

Finding an Agent That’s Right for You 

we thank you >>> 

AUDITORS 

Thank you for all the hard work and 

effort. 

 WIETA Compliance Training  

26 February 2019 (Stellenbosch) 

 Stronger Together Training for Auditors  

2 March (Stellenbosch) 

 SIZA Compliance Training 

28 March 2019 (Somerset West) 

 WIETA Compliance Training  

28 March 2019 (Stellenbosch) 

 WIETA Compliance Training  

30 April 2019 (Stellenbosch) 

 SIZA Social Auditors Training 

13 to 17 May 2019 (Cape Town: Venue to be confirmed) 

 WIETA Compliance Training  

28 May 2019 (Stellenbosch) 

 WIETA Compliance Training  

19 June 2019 (Stellenbosch) 

 

upcoming 
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