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   EDITORIAL 

    As I was driving through the farm gate a couple of weekends ago, I again 

was astounded at the odd beauty of Namaqualand. Growing up in this semi-desert never bothered me. 

This said, I was not exposed to a lot, until the age of about 10 when we as a family drove down to Cape 

Town for the first time. To this day I still have the vivid memory of how green everything was. I was in 

awe. Later in life, my boarding school days at Stellenbosch allowed me to embrace the winelands’ beauty 

and, in a sense, become part of the natural surroundings. Till this day, I enjoy the greener pastures of life. 

I remember overlooking Lion’s Head from my apartment window earlier this year and thinking, how did 

we not notice the drought sooner. Needless to say, these days I wake up to a beautiful view every morning. 

We are all thankful for the rain the past couple of months. 

One tends to take a lot of things for granted in this life. Sometimes we have to stand back and reflect. 

The mountains don’t just go green overnight. The crops don’t just grow naturally on an annual basis. 

Every leaf doesn’t just fall off for the fun of it. We as humans don’t necessarily like to adapt to new 

surroundings or situations, but we do if we need to. The same is true for nature. The agricultural industry 

needs to adapt quite often these days. Rain seems like a reward in our industry. It brings joy, hope and 

profit.  

We need to remember that we are all subject and dependent on the bigger picture. Circumstances. We 

cannot control the weather. We cannot control what happens in the bigger cosmos of things. What we 

can control, is our ability to understand others. Knowing what is important to another person help us 

understand why they do the things they do. For my friend in London, rain does not have the same meaning. 

That’s what makes us, human. Subject to error and mistakes. Troubling times will pass, alike to the Cape 

drought. It might not happen overnight and being blessed with rain is not always enough. It was the 

efforts of all Capetonians and citizens of the Western Cape that allowed our dam levels to reach 

satisfactory levels. We are now all indoctrinated with positive, water saving behaviour. Our future 

already looks brighter.  
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Nightshift 
By law 

F a r m w o r k e r s  

Farmworkers & Nightwork 

If an employer requires his/her workers to work at night, 

the safety and protection of such workers always needs 

to be guaranteed. Night workers have the right to 

undergo medical exams to ensure that they are fit and 

not exposed to any hazardous substances.  

Workers need to agree to the T&C’s prior to accepting 

any form of nightwork. Employers should monitor 

workers to ensure that they can work the required shifts. 

No workers can/should ever be forced to work at night, 

if they do not agree to it. Workers should be paid their 

minimum wage plus an additional 10% of their daily 

minimum wage as nightshift allowance. 

What does legislation tell us?     

BASIC CONDITIONS OF EMPLOYMENT ACT 

SECTION 17: NIGHT WORK 

 

(1) Work performed after 20:00 and before 04:00 the next day.  

(2)  An employer may only require or permit a farm worker to perform night work, if so agreed 

(3)  An employer who requires a farm worker to perform work on a regular basis after 20:00 and before 

04:00 the next day must –  

(a) Inform the farm worker in writing, or orally regarding Health & Safety hazards and their right 

to medical exams. 

(4) Sub-clause (3) applies to farm workers who work after 20:00 and before 04:00 at least five times 

per month or 50 times per year. 

 

 
 

Always 

Protect the 

Worker! 
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Which Medical Tests  

should Farmworkers  

receive? 
 

 

 

 

 

 

 

 

Noise exposure Risk: Employees who spray hazardous chemicals on tractors and implements that produces 

noise in excess of 85 decibels or any employee who works in an area where the noise is in excess of 85 decibels 

must receive an annual audiometric evaluation by an Audiometrist. 

 

Hazardous Chemical Substances Risk: All employees who work with hazardous chemical substances shall 

receive a medical evaluation to be cleared fit for work and detect any adverse effects of the hazardous chemical 

substance on the employee. 

 

Biological Monitoring: Where employees are exposed to Table 3 substances such as pesticides, they need to 

undergo annual biological monitoring, such as a blood or urine test in order to determine the level of exposure in 

terms of the Hazardous Chemical Substance Regulations. 

 

Silica exposure Risk: Cellar workers, who work with Silica in the form  

of wine filtration powders, must receive an annual medical evaluation,  

including lung function testing. 

 

Lifting machinery Risk: Employees who operate a lifting device  

must receive a medical evaluation every 24 months and have  

an eye test performed.   

A n  A p p l e  a  Da y  

 K e e p s  t h e  Do c t o r  Aw a y  

Ex c ep t  i f  t he  Do c t o r  i s  C ut e  

  Then  D i t ch  t he  F ru i t !  

 

On farms, in cellars and production 

facilities, medical examinations and 

tests must be conducted on workers 

who were identified in its risk 

assessment to be exposed to 

ergonomic, biological, chemical, 

psychological or physical risks above 

legal or acceptable levels. 

 

For more information, see 
previous Auditing Newsletter 
(July 2017). Available on the 
SIZA website.  
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Accrual of Leave Benefits 

Employment  Con t rac ts  

 

 

Permanen t  Workers  

 
An employer must grant a farm worker at least three weeks leave for an ‘annual leave cycle’/ every 

twelve months. If agreed, the employer must allow at least one day of leave for every 17 days worked, 

or if so agreed, at least one hour of leave for every 17 hours worked.  

Furthermore, the employer must grant the worker an additional day of paid leave if a public holiday 

falls on the day of the worker’s annual leave (SD 13, Clause 21(1)). 

On termination of employment, an employer must pay a farm worker all monies due to the farm 

worker, including: 

- any remuneration that has not been paid; 

- any payment owing in respect of extended ordinary hours of work 

- any paid time off that the farm worker is entitled to in terms of clause 14 (overtime) or 16 (work 

on Sundays) that the farm worker has not taken 

- remuneration calculated in accordance with leave not taken during the annual leave cycle or in 

terms of clause 21(1)  

- if the farm worker has been in employment longer than four months, in respect of the farm 

worker’s annual leave entitlement during an incomplete annual leave cycle as defined in clause 

21(1) –  

o one day’s remuneration in respect of every 17 days on which the farm worker worked or 

was entitled to be paid; or 

o remuneration calculated on any basis that is at least as favourable to the farm worker. 

 

 

Tempora ry  Workers  

 
Temporary workers, like other farmworkers, qualify for leave payment only after 4 months of work. 

The leave payment will be minus any/all leave already taken.  

It is however important to note that in the case of seasonal workers, working for the same employer 

again, and the period between the two service periods is less than one year, the break should be 

ignored, and the two service periods should be calculated together to calculate the four months.  
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Upcoming Agri Events: 

CGA Citrus Summit 

Wed, 13th - Thu, 14th March 2019, Boardwalk Hotel and Conference 

Centre, Port Elizabeth 

 

❖ International Conference on Agriculture, Food and Aqua  

Thu, 22 - Fri, 23 Nov 2018 Cape Town 

 

❖ African Agri Investment Indaba  

Mon, 26 - Wed, 28 Nov 2018 Cape Town 

 

❖ Smart Farming/Precision Agriculture Conference  

Wed 28 Nov Cape Town 

 
 

A special THANK YOU  

to all the auditors working effortlessly to ensure ethical practices within South African 

Agri-businesses! 

 

 

C   ntact  
us 

 

For WIETA specific audit queries please contact Amelia Heyns at amelia@wieta.org.za or alternatively 

contact the WIETA office at 021 880 0580. 

 

For SIZA specific audit queries please contact Werner van Dyk at werner@siza.co.za or alternatively 

contact the SIZA office at 021 852 8184. 

  

Reminder: 

All auditors need to 

indicate their 

APSCA registration 

number on all audit 

reports from 1 

February 2019 

https://10times.com/agriculture-cape-town
https://10times.com/agri-investmen
mailto:amelia@wieta.org.za
mailto:werner@siza.co.za

