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Stronger Together South Africa Wine and 

Fruit Growing Project on Modern Slavery  

Stronger Together is a globally pioneering business-led 
collaborative initiative to support industry in tackling 
forced labour and labour trafficking.  They have 
developed good practice guidance toolkits which are 
freely available resources for global businesses and their 
supply chains.  
 
More recently, Stronger Together have received funding 
from the UK government to launch a new global supply 
chain project working to promote responsible 
employment in the wine and fruit growing industries in 
South Africa. The project will be delivered in partnership 
with the Wine and Agricultural Ethical Trade Association 
(WIETA) and close in close alliance with the 
Sustainability Initiative South Africa (SIZA). 
 
This project aims to encourage and facilitate engagement 
and collaboration between businesses across the fruit 
and wine supply chain. It will support businesses in South 
Africa to act responsibly by equipping them with the 
knowledge, skills and tools they need to enhance a 
positive working environment and to detect and deal 
with forced labour within their operations and supply 
chain. The project will take a multi-stakeholder approach. 
 
What will the programme entail?  
 An initial research phase will inform the 

programme providing insight into the scale and 
nature of the issue of responsible employment and 
forced labour in the wine and fruit growing 
industries in South Africa 

 A stakeholder engagement programme will seek to 
have conversations within the fruit and wine value 
chain around how forced labour is understood in 
the South African context as well as identify 
appropriate responses to tackling the issue 

 Based on developing a local understanding of the 
issues we face in the sector, he programme will 
seek to develop and implement a  comprehensive, 

integrated set of face-to-face training workshops 
and online learning and sharing opportunities 

 Pragmatic and specific guidance toolkits and 
resources will be developed to assist businesses to 
promote responsible employment   

 A remediation tool will be developed to help any 
business to identify any employees or contracted 
employees who may be subjected to forced 
labour, to access the services and support they 
need 

 
Who should become involved: 
 If you have an interest in promoting responsible 

employment and ethical sourcing down 
agricultural supply chains;  

 Have an interest in engaging on the issue of 
responsible employment and forced labour in 
South Africa with a view to developing a best 
practice model;  

 Would like to participate in our stakeholder 
workshops; 

 Would like to receive our specific guidance toolkits 
and resources;  

 Would like to be part of developing or have access 
to a remediation tool to help any business to 
mitigate risk and to remediate where employees 
are subjected to forced labour;  

 
Please get in touch with our local based project manager 
to indicate your interest as well as to engage on the issue 
of ensuring an ethically sound value chain for the fruit 
and wine industries of South Africa  
  
The South African Based Project Manager  
Caroline Poole  
+27 (0) 21 880 0580  
caroline@wieta.org.za 
www.stronger2gether.org  
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More about Deductions  

The Sectoral Determination 13 for farmworkers prescribed 

what deduction may be made from farm workers wages and 

sets a maximum percentage for certain allowable deduction. 

In our February 2017 Newsletter we shared about allowable 

deductions for purchases at a farm shop.   

 

An Employer may make a deduction not exceeding 10 percent 

of the farm worker’s wage for housing.   

Q What if the employee does not work the full week and 

is absent without leave? Is 10% deducted of the specific 

week’s wage or 10% of the contracted wage? For example, a 

farm worker earns R720 per week and R72 is deducted for 

housing. The worker in a particular week only earns R576, can 

R72 still be ducted?  

 

A Clause 8(1) of the Sectoral Determination 13 holds that 

an employer may not make any deduction from a farm 

worker’s wage except – (b)a deduction not exceeding 10 

percent of the farm worker’s wage made in accordance with 

sub-clause (4) for accommodation in which the farm worker 

ordinarily resides.  

 

‘Wage’ is further defined as the amount of money paid or 

payable to a farm worker in respect of ordinary hours of work 

or, if they are shorter, the hours a farm worker normally works 

in a day or week.  

 

The Department of Labour advised that they interpret the 

Sectoral Determination to hold that in the above scenario the 

employer would be entitled to deduct the 10% as if the farm 

worker worked the full week. In the example this would mean 

that R72 can be deducted for housing.  

For assistance during or post audit on labour legislation and/or the 

Implementation thereof, please contact:  Amelia Heyns at the WIETA office at 

amelia@wieta.org.za or Elzaan Windvogel at elzaan@wieta.org.za or alternatively 

contact the WIETA office at 021 8800 580.  

For SIZA specific audit queries:  please contact Retha Louw at retha@siza.co.za.    

For SIZA Platform queries:  please contact Francois Brink at info@skyvines.co.za 

For WIETA specific audit queries:   please contact Amelia Heyns at 

amelia@wieta.org.za or Elzaan Windvogel at elzaan@wieta.org.za.  

 

Sectoral 

Determination 13 

or Basic 

Conditions of 

Employment Act?  

 

The Sectoral Determination 13: Farm 

Worker Sector,  applies to ‘”farming 

activities’ includes primary and secondary 

agriculture, mixed farming, horticulture, 

aqua farming and the farming of animal 

products or field crops excluding the 

Forestry Sector.” 

 

Q What about a Pack house of a Cellar? 

Are pack house workers and cellar 

workers included within the scope of 

SD13?  

 

A Where the Cellar of the Pack house 

only produces or handles its own products, 

the Sectoral Determination will apply as its 

primary purpose is farming activity.  

 

Where the Cellar or Pack house handles 

products of other producers or growers, 

the workers will be governed by the 

provisions of the Basic Conditions of 

Employment Act, as the Cellar and Pack 

house’s primary purpose is to provide a 

service and not farming activity.   
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